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Last month, the West Virginia 
Building and Construction Trades 
held the first annual Construction 
Coalition Conference in Morgan-
town, West Virginia.

The event hosted many represen-
tatives from industry and labor and 
was held to highlight the integral role 
the Trades play in a vast array of sec-
tors, including energy, health care 
and infrastructure.

“We’re here to talk about potential 
construction projects across West 
Virginia, and that covers traditional 
infrastructure, health care infra-
structure and energy projects of all 
types,” said Justin Williams, director 
of Affiliated Construction Trades of 
West Virginia. 

“We just want everyone to build 
connections so those projects can 
be successful, so workers can be suc-
cessful, so our communities can be 
successful, and West Virginia can be 
successful.”

The event’s keynote address was 
delivered by Morgan O’Brien, CEO 

of Hope Gas.
O’Brien discussed the company’s 

pipeline project, which is planned 

to span about 30 miles from west-
ern Monongalia County to northern 
Marion County. Cont. on p. 2>>

Cont. on p. 2>>

The 2024 WV Primary Election 
was held on May 14, and the occa-
sion was marked by notable wins for 
labor-friendly candidates as well as 
notable defeats of some high-profile 
lawmakers.

Overall, the WV Building and 
Construction Trades (WVBCT) en-

dorsed 68 candidates in the Primary 
election (see full results on page 3). 
Of those 68 candidates, 57 won and 
will move onto the General Election, 
which will be held later this year on 
November 5. 

WVBCT leaders say these wins 
bode well for labor, as they could po-

tentially lead to increased numbers 
in the Republican Labor Caucus in 
the legislature.

“We believe we will increase our 
numbers in the Republican Labor 
Caucus by at least 6 in the House of 
Delegates and 1 in the WV Senate,” 
said George Capel, Government Re-

lations Director for the WVBCT.
In addition to the wins experi-

enced by Building Trades candidates, 
there were also many high-profile de-
feats of certain lawmakers through-
out the state.

These defeats include: WV Sen-

2024 Primary Brings Major Changes, Wins 
for the West Virginia Labor Movement

Trades Hold Construction 
Coalition Conference

Justin Williams, Director of WV Affiliated Construction Trades (ACT) and John Epperly, Secretary-Treasurer for the WV Building and 
Construction Trades kick off the first annual Construction Coalition Conference in Morgantown, West Virginia.

“West Virginia is rich in natural 
gas, but there’s one pipeline that feeds 
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Insulators Local #80 is Taking Applications 
for Apprenticeship Program Year-Round

The Heat and Frost Insulators Lo-
cal 80 Joint Apprenticeship Training 
Committee (JATC) is accepting ap-
plications for their apprenticeship 
program year-round. 

All interested applicants should 
apply by submitting an application at 
their headquarters on Tuesdays be-
tween the hours of 9:00am – 11:30am 
and 1:00pm – 3:30pm.

The Heat and Frost Insulators Lo-
cal 80 headquarters is located at 4998 
Street, Route 34, Winfield, West Vir-
ginia 25213.

Applicants are asked to contact 
the office before coming to the Insu-
lators headquarters by calling 304-
586-4780.

To be eligible for the program, ap-
plicants must: be at least 18 years of 

age, possess a high school diploma 
or equivalent, be able to pass a drug 
test, be physically able to perform the 
work of the trade, and possess a valid 
driver’s license.

Applicants are also required to 
submit the following documents: 
Certified Birth Certificate, Copy of 
High School Diploma or GED Cer-
tificate, Copy of Valid Driver’s Li-
cense.

Finally, a Certified High School 
Transcript of Grades, must be mailed 
c/o JATC, P.O. Box 806, Winfield, 
WV 25213 or submitted when filling 
out the application.

In addition, applicants must be a 
resident of one of the following coun-
ties for at least one year before apply-
ing: 

(WEST VIRGINIA) Boone, Cal-

On April 15-17, 2024, the Heat & Frost Insulators held their Central 
States Conference @ Stonewall Resort where they hosted the Master 
Apprentice Competition. They had 13 apprentices (seen in pic) from 
across the Central States compete in it including an apprentice from 
Local 80. 

At the awards banquet for the competition there was also an award 
given to Garry Kincaid. Garry is a retired member who was recognized 
for his 40 years of service as an instructor at local 80. I believe Garry is 
84 years young and still teaching their apprentices.

Insulators 80 Holds
Apprentice Contest

Trades Conference
Continued from Page 1
Morgantown,” he said. “We came up 
with an idea that we build that (ad-
ditional) pipeline, using the people in 
this room’s labor.”

The project represents the first 
“mid-stream” pipeline project in the 
company’s history, O’Brien said.

The pipeline’s total price is “nearly 
$200 million,” O’Brien said.

“It’s going to put to work over this 
period of time something like 600 
workers,” he said. “They’re all going 
to be union — I promise, I’ll put my 
hand on the Bible — we’re going to 
make sure those are all union work-
ers here.”

In addition to the keynote ad-
dress, break out panels were also held 
to discuss the path forward for West 
Virginia’s infrastructure.

The event was sponsored by: Hope 
Gas, West Virginia & Appalachian 
Laborers District Council (LiUNA), 
WV State Pipe Trades, EQT, WV 
Women Work, Parkersburg-Marietta 
Contractor’s Association, Bricklay-
ers Local 23, EDF Renewables, Ni-
tro Construction Services, Stevens, 
Millwrights Local 443, Hissam Fore-
man Donovan & Richie PLLC, and 
the North Central WV Construction 
Employers Association. n

houn, Fayette, Jackson, Lincoln, 
Mason, Monroe, Pleasants, Raleigh, 
Roane, Webster, Wyoming, Braxton, 
Clay, Gilmer, Nicholas, Pocahontas, 
Randolph, Summers, Wirt, Wayne, 
Cabell, Doddridge, Greenbrier, Lew-
is, McDowell, Mingo, Pendleton, 
Putnam, Ritchie, Kanawha, Logan, 
Mercer, Wood, or Upshur. 

(OHIO) Gallia, Meigs, Wash-
ington, Jackson, Pike, Lawrence, or 
Scioto.

(KENTUCKY) Bath, Carter, 
Floyd, Knott, Letcher, Martin, Ow-
sley, Rowan, Boyd, Elliot, Greenup, 
Lawrence, Lewis, Menifee, Pike, 
Wolfe, Breathitt, Estill, Johnson, Lee, 
Magoffin, Morgan, or Powell.

(VIRGINIA) Allegheny, Amherst, 
Appomattox, Augusta, Bath, Bed-
ford, Bland, or Botetourt. n

Apply Now!

2024 Primary
Continued from Page 1
ate President Craig Blair (R-Berkeley, 
15); Senator Chandler Swope (R-
Mercer, 06); Delegate Paul Espinosa 
(lost race for Senate district 16); Con-
gressman Alex Mooney (lost race for 
U.S. Senate); House Majority Leader 
Eric Householder (lost race for WV 
Auditor); Senator Robert Karnes; and 
Senator Mike Maroney.

These defeats will drastically 
change the makeup of both the WV 
House and State Senate.

With the departure of Senate 
President Craig Blair, the stage is now 
set for a new race to determine who 

will be the next one to preside over 
the WV State Senate. 

However, leadership will change 
in the House of Delegates as well 
due to the result of the exits of both 
House Majority Leader Eric House-
holder and Speaker Pro Tempore 
Paul Espinosa.

“It goes without saying that with 
all of these wins and defeats, we will 
see a much different legislature next 
year,” said Capel. “We will continue 
to work with our lawmakers to en-
sure best outcomes for the trades go-
ing forward.” n
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A fifth-year apprentice takes part in the Welding competition, held as a part of the an-
nual WV State Pipe Trades Apprentice Contest. This year’s Contest was held in Morgan-
town, WV.

“This event really 
gives our apprentices 
an opportunity to dis-
play their high level of 

skills”

Bryan Raber 

Business Manager

Plumbers and Pipefitters Local 152

WVBCT 2024 Primary Endorsements
US Congress

Riley Moore (R)
Governor

Moore Capito (R)
Secretary of State
Doug Skaff (R)
State Treasurer
Larry Pack (R)

Attorney General
John “JB” McCuskey (R)

State Senate 
2nd	 Chris	Rose	(R)
5th	 Joshua	Mathis	(R)
	 Ric	Griffith	(D)
9th	 Brian	Helton	(R)
13th	 Joey	Garcia	(D)

House of Delegates
1st	 Pat	McGeehan	(R)				

3rd	 Dave	Cantrell	(D)	
	 Jimmy	Willis	(R)	
5th	 Shawn	Fluharty	(D)
6th	 Jeffrey	Stephens	(R)
7th	 Chuck	Sheedy	(R)
8th	 David	Kelly	(R)
9th	 Trenton	Barnhart	(R)
12th	 Vernon	Criss	(R)
13th	 Scot	Heckert	(R)	
14th	 Dave	Foggin	(R)	
15th	 Erica	Moore	(R)
19th	 Debbie	Deweese	(R)
22nd	 Aaron	Holley	(R)	
23rd	 Evan	Worrell	(R)
25th	 Sean	Hornbuckle	(D)
26th	 Matthew	Rohrbach	(R)	
27th	 Michael	Amos	(R)
29th	 Nate	Randolph	(R)
30th	 David	“Flimsy”	Adkins	(R)

33rd	 Jordan	Bridges	(R)	
34th	 Mark	Dean	(R)
35th	 Adam	Vance	(R)	
40th	 Roy	Cooper	(R)	
43rd	 Chris	Toney	(R)
46th	 Jeff	Campbell	(R)
47th	 Ray	Canterbury	(R)
48th	 Thomas	Clark	(R)
50th	 Elliott	Pritt	(R)
51st	 Marshall	Clay	(R)
52nd	 Greg	Ingram	(R)
53rd	 Tristan	Leavitt	(R)
54th	 Mike	Pushkin	(D)
55th	 JB	Akers	(R)
56th	 Kayla	Young	(D)
57th	 Hollis	Lewis	(D)
58th	 Walter	Hall	(R)
59th	 Andy	Shamblin	(R)
60th	 Dana	Ferrell	(R)

Primary Election Results

67th	 Cody	Thompson	(D)
68th	 Chris	Phillips	(R)
70th	 Morgan	Earp	(D)
71st	 Laura	Kimble	(R)
73rd	 Bryan	Smith	(R)
75th	 David	Kennedy	(R)
	 Stephanie	Tomana	(D)
76th	 Toby	Heaney	(R)
77th	 Joe	Statler	(R)
79th	 Evan	Hansen	(D)
80th	 John	Williams	(D)
81st	 Anitra	Hamilton	(D)
82nd	 David	McCormick	(R)
84th	 Justin	Hough	(R)
88th	 Rick	Hillenbrand	(R)
90th	 George	Miller	(R)
97th	 Lucia	Valentine	(D)
99th	 Wayne	Clark	(R)
100th	 Maria	Russo	(D)

West Virginia State Pipe Trades Apprentice 
Contest Held in Morgantown, WV

Last month, the West Virginia 
State Pipe Trades held their annual 
Apprenticeship Contest in Morgan-
town, West Virginia.

The event took place at Morgan-
town Plumbers 
and Pipefitters 
Local 152 train-
ing center, with 
fifth-year appren-
tices competing 
from all five local 
unions based in 
West Virginia.

C o n t e s t a n t s 
competed in 
four categories: 
Plumber, Pipefit-
ter, Welder, and 
HVAC Techni-
cian.

During the 
events, apprentices were given 
hands-on tests in a variety of skill 
areas including solder, braze, iso-
metric drawing, welding, rigging, 
tube bending, plumbing, pipe layout, 
screwed pipe, builders level and un-

derground layout. In addition, ap-
prentices were given a written test.

“This event really gives our ap-
prentices an opportunity to display 
their high level of skills,” said Bry-

an Raber, Busi-
ness Manager for 
Plumbers and Pip-
efitters Local 152. 
“I want to thank 
the event judges, 
all the volunteers, 
and our sponsors 
who helped make 
the event happen 
this year.”

At the end 
of the contest, 
an awards ban-
quet was held at 
Touchdown Ter-
race at Mountain-

eer Field to recognize the winners in 
each category.

The winners in each category 
are as follows: Robbie Swiney (local 
565), Pipefitting; Trenton Hoser (lo-
cal 565), Welding; Calvin Valentine 

(local 565), Plumbing; and Tylar 
Griffith (local 152), HVAC.

The winners will take part in the 
district competition, which will be 
held in Pittsburgh, Pennsylvania this 

summer. 
Winners from the regional com-

petition will then move onto the 
national competition held later this 
year in Ann Arbor, Michigan. n
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Our Jobs are on the Line

The next 60 days – our state 
legislative session – will be 
the most challenging of any 

we have had to date.
Last session was di�  cult and 

many members of the trades made a 
di� erence by showing up at the Cap-
itol, writing letters, making phone 
calls and sending emails. 

Because of that e� ort we suc-
ceeded in saving our state prevail-
ing wage law, although some tough 
changes were made.

� is year we must do more.
Republican leaders have openly 

and repeatedly stated they will re-
peal our state prevailing wage law. 

� is is just bad business for many 
reasons (see bullet point list).

In addition these same leaders 
say they will pass the so-called right 
to work law. If you haven’t � gured 
it out yet, right to work gives you 
no rights or work – instead it is de-
signed to decrease your bargaining 
power and drive down wages.

If prevailing wage is repealed and 
right to work passed, it is clear wag-
es will go down, bene� ts will be in 
trouble, and workers from outside 
our area will have the upper hand to 
take our jobs. 

� is special issue of the ACT Re-
port is designed to give you informa-

A Division of the WV State Building Trades, AFL-CIO  |  Bill Hutchinson, President  |  Dafe Efaw, Secretary-Treasurer  |  Steve White, Director

tion on your elected representatives. 
We urge you, and your family mem-
bers, to contact these state senators 
and delegates to let them know your 
thoughts on both prevailing wage 
and the so-called right to work law.

You must be courteous, yelling or 
cursing will not help our cause, and 
you must be direct. A simple mes-
sage is best: “Prevailing wage helps 
me make a living, pay my bills, and 
keep my job. – I hope you support 
keeping our prevailing wage law.”

Let legislators know you live in 
their district, and that you and your 
family members vote. Contact them 
o� en, ask others to do the same.

We are working closely with our 
contractors to save our industry, 
our jobs and our paychecks – and 
we have solid facts on our side. Our 
industry provides great value to tax-
payers, prevailing wage does not 
cost taxpayers more! And as highly 
skilled, drug free local workers we 
pull our own weight in our commu-
nities. So-called right to work is a 
wage killer not a job creator.

These messages will not be ef-
fective if we don’t insist politicians 
listen.

� ank you for all that you have 
done and please make the extra ef-
fort during these coming weeks.  ■

Visit  WestVirginiaPrevails.org,  SupportWVLocalBusinesses.com,  StopWVPaycuts.com  for more information

Thousands attend rally last winter at Capitol for working families. Union workers attend hearings on prevailing wage.
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1. Contractor, Subcontractor, 
Supplier Default
Many locally owned and oper-
ated construction companies 
without a level playing � eld will 
be hurt and some will be forced 
to close down.  

2. Job and Wage Loss
Local contractors create local 
jobs for construction workers. 
Repeal will result in lost job 
opportunities and wages for local 
workers estimated at $51.3 to 
$77.3 million annually.

3. Signifi cant Losses in Taxes
State income taxes will fall $3.1 to 
$4.6 million annually; State sales 
tax collections would decrease 
$1.4 to $2.1 million each year.

4. Payments from Benefi t Funds 
will Decline
Construction related health 
funds pay approximately $60 
million per year to local hospi-
tals. An equal amount goes to lo-
cal doctors. Repeal of prevailing 

1. Lower Wages
Workers in right to work states 
earn up to $6,000 less and have 
fewer bene� ts than those in free 
bargaining states. While the 
decrease won’t happen overnight, 
the gradual decline in wages and 
bene� ts will mean a signi� cant 
decline in family income. Pro-
ponents of right to work defend 
the lower wages saying more 
jobs will be created. But in order 
to earn the same wages, some 
people will have to work two or 
three jobs.

2. Safety Decline
According to statistics from the 
federal Department of Labor, in 
the right to work states the aver-
age fatality rate was 54 percent 
greater than the average fatality 
rate in the free bargaining states. 
Why? Employers care less about 
employees when there’s less of a 
chance they may join a union.

Prevailing Wage: 10 reasons against repeal!

So-called RTW wrong for West Virginia

wage means hospitals and health 
care professionals will be hurt.
A 20% drop in hours to local 
retirement funds may push these 
funds, already struggling with a 
poor economy, to insolvency.

5. Training
Prevailing wage supports training 
programs and saves taxpayers 
millions each year. 

6. Advantage Goes to Out-of-
Area Companies
Companies that take the place 
of local contractors will likely be 
from out of the area and import 
their workers .
� e decline of local contractors 
and subcontractors will be felt by 
their employees, vendors, suppli-
ers and communities.

7. No Savings 
Claims of great savings have 
been repeatedly debunked. A 
comparison of surrounding states 
revealed we build schools on a 
per-square foot cost less than 

ACT Foundation
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non-PW states like North Carolina 
and Virginia.
From July to October there was 
no PW requirement and a number 
of school projects were bid. No 
project saw savings! But some saw 
wage cuts.

8. Safety
States without PW have more 
workplace fatalities. Skilled work-
ers leave the industry or the area 
and unskilled people, without ac-

cess to quality training programs 
take their place.

9. Drug and Alcohol Programs 
Squeezed
Long standing programs to ad-
dress drug and alcohol abuse will 
be cut due to lower standards and 
competitive forces. 

10. Changes Made Last Year
Signi� cant changes were made 
last year; there is no need for 
another bill this year.  ■

3. Government Intrusion
Right to work forces companies 
to remove clauses in the employ-
ee agreements relating to dues for 
services. A union must still pro-
vide services to all workers but 
cannot require any dues or fees 
for those services. Government 
interference in worker contracts 
is unnecessary. 

4. Freeloaders
� e real intent of right to work is 
to force union members to pay 
for freeloaders.

5. No Economic Benefi t
Plenty of quality studies show 
right to work doesn’t create jobs. 
Proponents cannot point to any 
company that will locate in the 
state if it passes. � ey also cannot 
explain why companies like Proc-
tor & Gamble and Macy’s – two 
recent large investors in the state 
– located here regardless of the 
non-RTW status. 

6. Anti-Democratic
Right to work is an anti-demo-
cratic measure as it removes the 
majority rule in union workplac-
es. Workers are never required to 
join a union but they must pay 
for services received. 

7. Hurts Unions
� e goal of right to work is to put 
labor unions out of business. 
Labor unions are key to a middle 
class, to making a safer work-
place and to making sure workers 
have a voice. 

8. False Promises
� e slogan, created by a Texas 
conservative extremist who hated 
unions, child labor laws, integra-
tion, women’s rights and FDR’s 
New Deal programs, misleads 

people into wrongfully thinking 
there will be new “rights” and new 
“work.”

9. Billionaires’ Agenda
Right to work legislation is being 
pushed by out-of-state billion-
aires intent on eliminating labor 
unions.

10. Wrong Priorities
� e West Virginia Legislature 
must focus on critical issues 
facing our state, issues that pre-
vent economic growth. More jobs 
will be created by addressing the 
problem of drug abuse, repairing 
our crumbling infrastructure, 
promoting the energy sector and 
focusing on workforce prepa-
ration than any right to work 
legislation.  ■

Like Us on FaceBook!
“WV State Building Trades”

Follow us on Twitter!
@WVSBT
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210	Tennessee	Avenue
Charleston,	WV	25302
(304)	344-0194
toll	free	(877)	593-6093

1925	Murdoch	Avenue
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(304)	485-1421
toll	free	(888)	524-1421

www.uniontradesfcu.com
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Last month, the Eastern Atlantic 
States Regional Council of Carpen-
ters (EASRCC) held their annual 
Tax Fraud Days of Action to educate 
the public and protest construction 
employer tax fraud, wage theft, and 
abuse of workers in the United States 
and Canada.

According to a press release cir-
culated by the Carpenters Interna-
tional, “state and federal tax losses 
reach at least $8.4 billion a year due 
to schemes by perpetrators of fraud 
and…many employers deliberately 
misclassify workers as independent 
contractors or pay them off the books 
to avoid paying employment taxes.”

Annual Tax Fraud Days of Action Held by 
Eastern Atlantic States Carpenters

Throughout the week, Carpenters 
locals across the country held rallies, 
lobby days at their legislatures, and 
other public events to inform officials 
and the public of the growing issues 
related to tax fraud and wage theft.

However, there are solutions to 
the issue. 

According to their website, rec-
ommendations include: better en-
forcement of IRS tax laws already 
on the books; strengthening and ex-
panding existing laws to ensure con-
tractors who cheat are held account-
able for their actions; comprehensive 
immigration reform to bring con-
struction workers out of the shad-

ows; and requiring state and federal 
agencies, as well as banks and private 
sector entities, work together to ad-
dress tax fraud and wage theft.

To learn more about this year’s 

events, and data surrounding tax 
fraud and wage theft in the United 
States and Canada, log on to www.
stoptaxfraud.net for additional infor-
mation. n

West Virginia public school students are given a demonstration of 
drone work by a representative of the WV Laborers’ District Council. 
The demonstration was part of a larger event, the WV Laborers An-
nual Career Week, which was held for the second time this year at their 
training center in Ravenswood, West Virginia.

Members of the WV Laborers’ District Council hosted more than 100 
students from 13 different West Virginia schools, to give them an over-
view of the work done by WV Laborers.

“This is a great avenue for us to reach out to the next generation of 
WV construction craft Laborers,” said Jessie King, President of the WV 
Appalachian Laborers District Council.

“We look forward to this event every year. I want to thank our mem-
bers who helped make this event a success, and all the students who 
participated in this year’s event,” said King.

Laborers Hold Annual
Career Week Event


