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On June 5, during a regularly 
scheduled meeting, the Charleston 
City Council passed a bill which pri-
oritizes local workers on public con-
struction projects bid out from the 
city government.

The bill is among the first of its 
kind on the local level and could set 
a precedent for other cities across 
the state. It is modeled after a simi-
lar piece of legislation passed on the 
state level.

In the early 2000s the West Vir-
ginia Legislature passed a bill called 
the West Virginia Jobs Act. The bill 
required 75% of the workforce on 
public construction projects, in ex-
cess of five hundred thousand dol-
lars, to be from what is called the ‘lo-
cal labor market.’

The local labor market is defined 
as any county in West Virginia and 
any county in a neighboring state 
within 50 miles of the border of West 
Virginia. 

While the West Virginia Jobs Act 
technically requires that all public 

construction projects follow these 
regulations—including those on 
the local level—many leaders in the 

trades say there has been an enforce-
ment problem over time. 

Because of this, ACT and the Cont. on p. 4>>
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Earlier this month, Congress 
agreed to a deal to raise the U.S. na-
tional debt limit, allowing the gov-
ernment to pay its bills until after the 
2024 Presidential election. 

As a part of the deal, U.S. Senator 
Joe Manchin was able to secure the 
approval of all remaining permits for 
the Mountain Valley Pipeline, as well 

as shield it from future lawsuits.
According to a statement circu-

lated by Senator Manchin’s office, the 
300-mile-long natural gas pipeline 
will create more than 2,500 construc-
tion jobs; generate an estimated $50 
million in tax revenue and about 
$175 million in royalties for West 
Virginia landowners; and play a sig-

nificant role in lowering costs for 
consumers by strengthening domes-
tic energy production. 

“I am proud to announce that 
we have finally secured the comple-
tion of the Mountain Valley Pipeline 
and have done so with broad, bipar-
tisan support,” said U.S. Senator Joe 
Manchin III. “West Virginia is truly 

America’s Energy MVP and we are 
proud to continue providing the en-
ergy the rest of our nation relies on.”

Members of the trades offered 
high praise for the deal as well.

“On behalf of myself and the 
nearly 4,000 members of the Interna-
tional Union of Operating Engineers 

Completion of Mountain Valley Pipeline 
Included in United States Debt Limit Deal 

Charleston City Council 
Passes Local Worker Bill

Mayor Amy Goodwin presides over a meeting of the Charleston City Council, as they vote to pass a bill prioritizing local workers on city 
construction projects. The meeting was held at in the Charleston City Council Chambers on June 5.

trades have undertaken an initiative 
to educate localities about the provi-



2 June 2023

Trades, AmeriCarbon Sign MOA for Carbon 
Products Facility in Wyoming County, WV

On June 2, the Charleston Build-
ing and Construction Trades Coun-
cil signed a Memorandum of Agree-
ment (MOA) with AmeriCarbon, 
LLC for the full construction of a car-
bon products manufacturing facility 
in Wyoming County, West Virginia.

The MOA is contingent upon the 
potential award of grant funding, 
within one year of the agreement, to 
the company. 

If the grant funding is awarded, 
a Project Labor Agreement will take 
effect for the completion of all instal-
lation, painting, on-site assembly of 
equipment, and other work related to 
the construction of the facility.

According to the agreement 
signed by the company and the 

trades, the facility would include 
“the chemical processing equipment 
and appurtenances used or associ-
ated with the manufacture of carbon 
pitch, graphite, and other carbon 
products.”

AmeriCarbon is a West Virginia-
based company, making technologi-
cal strides in the coal industry. 

They currently have the only 
known pilot-scale coal liquification 
pitch production unit in the United 
States, located in Morgantown, West 
Virginia.

Company representatives say the 
10,000 square-foot research and de-
velopment facility in Morgantown 
has the capability to process up to 10 
tons of coal per day. 

In addition, the company also 
owns a 2,000 square-foot coal and 
mineral preparation facility on the 
site as well.

The AmeriCarbon process takes 
coal tar byproducts from the steel 
industry and creates tailored coal 
tar pitch, which can be used in the 

manufacturing of numerous carbon-
based products including graphite 
for rechargeable batteries, asphalt, 
and many others.

For more information on Ameri-
Carbon and their process, log on to 
the company website at www.ameri-
carbon.com. n

John Epperly, Secretary-Treasurer for the West Virginia State Build-
ing and Construction Trades Council speaks to members of the Upper 
Ohio Valley Building and Construction Trades Council at their meeting 
on May 16 about information included in the newly created WVSBT 
Workforce Maps.

The Workforce Maps will serve as an informational tool for the trades 
to promote union construction labor to contractors and developers 
and provide them with numbers of craftworkers in different jurisdic-
tions throughout West Virginia.

“Our goal is for these maps to give contractors and developers a 
better understanding of our workforce in areas surrounding potential 
projects,” said Justin Williams, Director of ACT West Virginia.

“By highlighting the available workforce, we can work with contrac-
tors and developers to ensure a steady pipeline of skilled labor.”

ACT Compiles Numbers
For Workforce Maps

Tony Totten (left), Organizer for the Sheet Metal Workers Local 33, 
teaches Herbert Hoover High School students how to use a virtual 
welder during a Career Day event.

Over the course of the past two months, the Charleston Building 
and Construction Trades Council took on an initiative to reach out to 
students at every high school in Kanawha County, West Virginia by 
holding career day events. “It is important for us to do all we can to 
educate young people about the benefits of our apprenticeship pro-
grams,” said Fred Chandler, Business Manager for the Charleston Build-
ing and Construction Trades.

The schools visited during the tour include Capital High School, 
George Washington High School, Herbert Hoover High School, Nitro 
High School, Riverside High School, Sissonville High School, South 
Charleston High School, and St. Albans High School.

Charleston Trades
HS Career Day Tour

Mtn. Valley Pipeline
Continued from Page 1
Local 132 we would like to thank 
Senator Manchin for his tireless fight 
for the MVP pipeline project,” said 
Chuck Parker, President of the West 
Virginia State Building and Con-
struction Trades Council and Busi-

ness Manager for IUOE 132. 
“This project will put thousands 

of hard-working West Virginians to 
work with good wages and benefits 
and help ensure our energy security 
for all of the United States.” n
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Charleston Trades and Kanawha Valley 
Contractors Raise $8,000 for HospiceCare

The 29th annual Kanawha Valley 
Construction Labor-Management 
Golf Scramble raised approximately 
$8,000 for HospiceCare, a non-profit 
organization that 
provides end of 
life services to pa-
tients in need. 

This year’s 
event was well 
attended by con-
tractors and 
members of the 
trades and met the 
planned fundrais-
ing goal.

R e p r e s e nt a -
tives from Hospi-
ceCare estimate 
an aggregate to-
tal of more than 
$100 thousand 
has been raised 
to support their 
work because of 
these annual ef-
forts since 2002.

The charity 
fundraising event is part of a long-
standing partnership between the 
Kanawha Valley Builders Associa-

tion and the Charleston Building and 
Construction Trades Council.

“We believe it’s important to give 
back, especially to such a great cause,” 

said Fred Chan-
dler, Business 
Manager for the 
Charleston Build-
ing and Construc-
tion Trades Coun-
cil. “By working 
together as labor 
and management, 
we double our ef-
forts to support 
this charity and 
build a stronger 
relationship to-
gether in the pro-
cess.” 

H o s p i c e C -
are provides end 
of life care for 
patients in 16 
counties of West 
Virginia with ser-
vices including 
24/7 skilled nurs-

es, pain management, and Certified 
Nursing Assistants that provide a full 
spectrum of personal care assistance 

“By working together 
as labor and manage-
ment, we double our 
efforts to support this 

charity and build a 
stronger relationship 
together in the pro-

cess.”

Fred Chandler 

Business Manager

Charleston Building and                              
Construction Trades Council Melody Lasure (left), wife of Luther Lasure, Executive Director of the Kanawha Valley 

Builders Association, and Fred Chandler (right), Business Manager for the Charleston 
Building and Construction Trades Council present Christopher Rawlings, Chief Execu-
tive Officer for HospiceCare WV, with a check at the HospiceCare office in Charleston, 
West Virginia.

+$100K Since 2002

West Virginia Laborers Apprenticeship Now 
Accepting New Applications for Program

The West Virginia Construction 
Craft Laborers’ Joint Apprenticeship 
and Training Committee is accepting 
applications year-round. 

Those interested can apply at any 
WorkForce WV Office between the 
hours of 8:30 am and 5:00 pm Mon-
day through Thursday and 9:00 am to 
5:00 pm on Friday.

Applicants must be at least 18 
years old; have a high school diploma 
(or equivalent) or pass a test admin-
istered by WorkForce WV; have a 
valid driver’s license; and be physi-

cally able to perform the work of the 
trade. 

A substance abuse test, includ-
ing random tests, will be required at 
some point in the process. 

Documents such as a copy of a 
birth certificate, a valid driver’s li-
cense, transcripts of grades, and 
proof of a high school degree will be 
requested at a later date. 

The apprenticeship program con-
sists of hands-on classroom training 
and paid on-the-job training. 

The West Virginia Laborers’ 

Training Center in Mineral Wells 
provides 400 hours of classroom and 
hands-on training free of charge in-
cluding meals and lodging. 

Apprentices will also learn on the 
job in their home areas while earning 
a paycheck, for a total of 4000 hours, 
approximately two years. 

Upon completion of the program 
apprentices will earn Journeyman 
status and receive a certificate from 
the United States Department of La-
bor. 

The areas of training provide a 

wide variety of skills to ensure highly 
productive workers will have suc-
cessful careers. 

Topics include pipelaying, mason 
tending, instrument reading, envi-
ronmental remediation and more. 

For more information visit their 
website www.wvccl.org or call 304-
489-9665. 

To receive a free brochure, send 
a self-addressed stamped envelope 
to: West Virginia Laborers’ Training 
Center, P.O. Box 6, Mineral Wells, 
WV 26150. n

for patients. 
The organization has four in-pa-

tient care centers within its network 
including: Peyton Hospice House in 
Lewisburg, WV; Hubbard Hospice 
at Thomas Memorial Hospital, Hub-

bard Hospice House in Charleston, 
WV; and HospiceCare at CAMC in 
Charleston, WV.

For more about HospiceCare visit 
their website at www.HospiceCare-
WV.org.  n
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Our Jobs are on the Line

The next 60 days – our state 
legislative session – will be 
the most challenging of any 

we have had to date.
Last session was di�  cult and 

many members of the trades made a 
di� erence by showing up at the Cap-
itol, writing letters, making phone 
calls and sending emails. 

Because of that e� ort we suc-
ceeded in saving our state prevail-
ing wage law, although some tough 
changes were made.

� is year we must do more.
Republican leaders have openly 

and repeatedly stated they will re-
peal our state prevailing wage law. 

� is is just bad business for many 
reasons (see bullet point list).

In addition these same leaders 
say they will pass the so-called right 
to work law. If you haven’t � gured 
it out yet, right to work gives you 
no rights or work – instead it is de-
signed to decrease your bargaining 
power and drive down wages.

If prevailing wage is repealed and 
right to work passed, it is clear wag-
es will go down, bene� ts will be in 
trouble, and workers from outside 
our area will have the upper hand to 
take our jobs. 

� is special issue of the ACT Re-
port is designed to give you informa-
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tion on your elected representatives. 
We urge you, and your family mem-
bers, to contact these state senators 
and delegates to let them know your 
thoughts on both prevailing wage 
and the so-called right to work law.

You must be courteous, yelling or 
cursing will not help our cause, and 
you must be direct. A simple mes-
sage is best: “Prevailing wage helps 
me make a living, pay my bills, and 
keep my job. – I hope you support 
keeping our prevailing wage law.”

Let legislators know you live in 
their district, and that you and your 
family members vote. Contact them 
o� en, ask others to do the same.

We are working closely with our 
contractors to save our industry, 
our jobs and our paychecks – and 
we have solid facts on our side. Our 
industry provides great value to tax-
payers, prevailing wage does not 
cost taxpayers more! And as highly 
skilled, drug free local workers we 
pull our own weight in our commu-
nities. So-called right to work is a 
wage killer not a job creator.

These messages will not be ef-
fective if we don’t insist politicians 
listen.

� ank you for all that you have 
done and please make the extra ef-
fort during these coming weeks.  ■

Visit  WestVirginiaPrevails.org,  SupportWVLocalBusinesses.com,  StopWVPaycuts.com  for more information

Thousands attend rally last winter at Capitol for working families. Union workers attend hearings on prevailing wage.
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1. Contractor, Subcontractor, 
Supplier Default
Many locally owned and oper-
ated construction companies 
without a level playing � eld will 
be hurt and some will be forced 
to close down.  

2. Job and Wage Loss
Local contractors create local 
jobs for construction workers. 
Repeal will result in lost job 
opportunities and wages for local 
workers estimated at $51.3 to 
$77.3 million annually.

3. Signifi cant Losses in Taxes
State income taxes will fall $3.1 to 
$4.6 million annually; State sales 
tax collections would decrease 
$1.4 to $2.1 million each year.

4. Payments from Benefi t Funds 
will Decline
Construction related health 
funds pay approximately $60 
million per year to local hospi-
tals. An equal amount goes to lo-
cal doctors. Repeal of prevailing 

1. Lower Wages
Workers in right to work states 
earn up to $6,000 less and have 
fewer bene� ts than those in free 
bargaining states. While the 
decrease won’t happen overnight, 
the gradual decline in wages and 
bene� ts will mean a signi� cant 
decline in family income. Pro-
ponents of right to work defend 
the lower wages saying more 
jobs will be created. But in order 
to earn the same wages, some 
people will have to work two or 
three jobs.

2. Safety Decline
According to statistics from the 
federal Department of Labor, in 
the right to work states the aver-
age fatality rate was 54 percent 
greater than the average fatality 
rate in the free bargaining states. 
Why? Employers care less about 
employees when there’s less of a 
chance they may join a union.

Prevailing Wage: 10 reasons against repeal!

So-called RTW wrong for West Virginia

wage means hospitals and health 
care professionals will be hurt.
A 20% drop in hours to local 
retirement funds may push these 
funds, already struggling with a 
poor economy, to insolvency.

5. Training
Prevailing wage supports training 
programs and saves taxpayers 
millions each year. 

6. Advantage Goes to Out-of-
Area Companies
Companies that take the place 
of local contractors will likely be 
from out of the area and import 
their workers .
� e decline of local contractors 
and subcontractors will be felt by 
their employees, vendors, suppli-
ers and communities.

7. No Savings 
Claims of great savings have 
been repeatedly debunked. A 
comparison of surrounding states 
revealed we build schools on a 
per-square foot cost less than 

ACT Foundation
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non-PW states like North Carolina 
and Virginia.
From July to October there was 
no PW requirement and a number 
of school projects were bid. No 
project saw savings! But some saw 
wage cuts.

8. Safety
States without PW have more 
workplace fatalities. Skilled work-
ers leave the industry or the area 
and unskilled people, without ac-

cess to quality training programs 
take their place.

9. Drug and Alcohol Programs 
Squeezed
Long standing programs to ad-
dress drug and alcohol abuse will 
be cut due to lower standards and 
competitive forces. 

10. Changes Made Last Year
Signi� cant changes were made 
last year; there is no need for 
another bill this year.  ■

3. Government Intrusion
Right to work forces companies 
to remove clauses in the employ-
ee agreements relating to dues for 
services. A union must still pro-
vide services to all workers but 
cannot require any dues or fees 
for those services. Government 
interference in worker contracts 
is unnecessary. 

4. Freeloaders
� e real intent of right to work is 
to force union members to pay 
for freeloaders.

5. No Economic Benefi t
Plenty of quality studies show 
right to work doesn’t create jobs. 
Proponents cannot point to any 
company that will locate in the 
state if it passes. � ey also cannot 
explain why companies like Proc-
tor & Gamble and Macy’s – two 
recent large investors in the state 
– located here regardless of the 
non-RTW status. 

6. Anti-Democratic
Right to work is an anti-demo-
cratic measure as it removes the 
majority rule in union workplac-
es. Workers are never required to 
join a union but they must pay 
for services received. 

7. Hurts Unions
� e goal of right to work is to put 
labor unions out of business. 
Labor unions are key to a middle 
class, to making a safer work-
place and to making sure workers 
have a voice. 

8. False Promises
� e slogan, created by a Texas 
conservative extremist who hated 
unions, child labor laws, integra-
tion, women’s rights and FDR’s 
New Deal programs, misleads 

people into wrongfully thinking 
there will be new “rights” and new 
“work.”

9. Billionaires’ Agenda
Right to work legislation is being 
pushed by out-of-state billion-
aires intent on eliminating labor 
unions.

10. Wrong Priorities
� e West Virginia Legislature 
must focus on critical issues 
facing our state, issues that pre-
vent economic growth. More jobs 
will be created by addressing the 
problem of drug abuse, repairing 
our crumbling infrastructure, 
promoting the energy sector and 
focusing on workforce prepa-
ration than any right to work 
legislation.  ■

Like Us on FaceBook!
“WV State Building Trades”

Follow us on Twitter!
@WVSBT

On Sunday June 4, the Operating 
Engineers Local 132 held their 10th 
annual Equipment Rodeo event at 
their training center in Medina, West 
Virginia.

This year’s event hosted more than 
400 attendees, including Interna-
tional Union of Operating Engineers 

Operating Engineers Local #132 Holds 
10th Annual Equipment Rodeo in Medina

(IUOE) Local 132 members, their 
families, and other guests. 

Each year, the equipment rodeo is 
held as a way for members of IUOE 
132 to show off their skills in five dif-
ferent competitions.

These competitions include events 
in dozers, rubber tire backhoes, cher-

ry pickers, excavators, and mini ex-
cavators. 

In addition to the competitive 
events for members, a fishing com-
petition was held for kids and lunch 
was prepared for those in attendance. 

Business Manager of New York City 
IUOE Local 15 before being elected 
International President. 

“We look forward to holding this 
event every year,” said Chuck Parker, 
President of Operating Engineers 

A member of International Union of Operating Engineers (IUOE) Local 132 competes in 
an excavator skills competition at the 10th annual IUOE Equipment Rodeo, held at their 
training center in Medina, West Virginia on June 4.

Charleston City
Continued from Page 1
sions and encourage them to adopt 
their own language to ensure local 
workers are prioritized on jobs bid 
out on the local level.

“It is difficult for the state to en-
force these laws on the local level 
unless cities and counties do so vol-
untarily,” said George Capel, Gov-
ernment Relations Director for the 
West Virginia State Building and 
Construction Trades Council. “We 
are laser focused on making sure lo-
cal workers get a fair shake, regard-
less of what level of government bids 
out a project. 

The bill passed by Charleston City 

Council is a very important step in 
that direction.”

During the passage of the bill on 
June 5, members of the Charleston 
Building and Construction Trades 
Council were also on hand to witness 
the event.

“I want to applaud the City of 
Charleston for all of their support,” 
said Fred Chandler, Business Man-
ager for the Charleston Building 
and Construction Trades Council. 
“I also want to thank the members 
of Charleston City Council as well 
as Mayor Goodwin for their work on 
this great bill.” n

Also, unique to this year was the 
attendance of keynote speaker, Inter-
national Union of Operating Engi-
neers President James T. Callaghan. 

President Callaghan served as 

Local 132. “The Rodeo gives our new 
members a chance to reconnect with 
the old, and it gives us an opportuni-
ty to show appreciation for everyone 
who makes our organization great.” n

Members of the International Union of Operating Engineers Local 132, their families, 
and guests line up for lunch at the annual Equipment Rodeo event in Medina, WV.


