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On June 19, a ribbon-cutting 
ceremony was held to celebrate the 
grand opening of the new Hope Gas 
Corporate Headquarters in Morgan-
town, West Virginia.

The new, 35,000-square-foot fa-
cility is located in the West Virginia 
University Innovation Corporation’s 
Chestnut Ridge Road facility and will 
house all the logistical operations for 
the state utility.

Last year, Hope Gas was sold by 
original parent company Dominion 
Energy to Hearthstone, a holding 
company of Ullico, the only labor-
owned insurance and investment 
company in the United States.

At the time, Hope Gas had ap-
proximately 300 employees, 111,000 
West Virginia customers with 3,200 
miles of gas distribution pipelines, 
and more than 2,000 miles of gather-
ing pipelines.

Shortly thereafter, Hope Gas pur-
chased an additional 900 miles of 
gathering pipelines from Equitrans 
Midstream Corporation.

Then, in January of this year, 
Hope Gas announced plans for fur-
ther expansion, through the pur-

chase of Peoples Gas West Virginia. 
The pending transaction is valued at 
$37 million and will increase Hope Cont. on p. 2>>

Cont. on p. 2>>

Last month, union contractor 
Bruce & Merrilees Electric Compa-
ny announced it would be partner-
ing with Form Energy to work on 
their new battery factory project in 
Weirton, West Virginia.

Sources say the contractor was 
awarded $200 million of high voltage 
work.

Form Energy is currently building 
the battery plant on 55 acres at the 
site of the old Weirton Steel property.

The Form Energy project began 
in the wake of the passage of the In-
flation Reduction Act (IRA), a piece 
of federal legislation which provided 
significant tax incentives for devel-
opers to build new and emerging 

energy-related projects.
In addition, the company was 

courted by the West Virginia De-
partment of Economic Development 
(WVDED) to locate their battery fac-
tory in West Virginia. 

According to a January 2023 
Memorandum of Understanding 
(MOU) between Form Energy and 

the WVDED, the state of West Vir-
ginia purchased the 55 acres of land 
and will be funding any “necessary 
infrastructure advancements” that 
may be needed as a part of the pre-
construction.

The MOU also outlines how the 
project will be completed in three 

Union Contractor Awarded High Voltage 
Work at Form Energy Battery Plant

Hope Gas Opens New HQ 
Office in Morgantown, WV

Jessie King, Business Manager for the West Virginia Appalachian Laborers’ District Council, speaks to attendees at a ribbon-cutting 
ceremony for the newly opened Hope Gas Headquarters in Morgantown, West Virginia.

Gas’s customer base to more than 
125,000 in their network. 
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Racing & Gaming Facility Construction
Underway at Ashland, Kentucky Site

Earlier this year, members of the 
Tri-State Building and Construction 
Trades Council 
began construc-
tion on a new rac-
ing and gaming 
facility in Ash-
land, Kentucky.

Tri-State has 
partnered with 
R e v o l u t i o n a r y 
Racing Kentucky 
to build Sandy’s 
Racing and Gam-
ing, a $75 million 
state-of-the-art 
quarter horse 
racetrack, gaming 
club, and eques-
trian center. 

The project is 
being built on the 
abandoned Sears site at the old Kyova 
Mall in Boyd County, Kentucky.

The gaming club at Sandy’s Rac-
ing and Gaming is set to open later 

this year, while 
construction on 
the racetrack is 
expected to be 
completed in 
Spring 2025.

Over the 
course of the last 
three months, 
hundreds of Tri-
State workers have 
been hard at work 
to build the facil-
ity, and progress is 
on schedule.

“We are in-
credibly proud of 
our partnership 
with the Tri-State 
Building Trades 

and the 50 local unions they repre-
sent,” said Larry Lucas, Chairman 

of Revolutionary Racing Kentucky. 
“The trades have been outstanding to 
work with, thanks to their commit-
ment to quality and schedule.”

Last year, Revolutionary Racing 
Kentucky received the ninth and fi-
nal horse racing facility license from 
the State of Kentucky, which made 
the project possible.

When the racetrack opens in 
Spring 2025, it will feature a 600-yard 
sprint racetrack and equestrian cen-
ter, built adjacent to the gaming club 
on the 177-acre property.

To date, the project has created 
more than 200 well-paying jobs for 
workers, and the facility is expected 

to generate more than $1 million in 
tax revenue.

“We truly appreciate the com-
mitment shown by the owner Larry 
Lucas and the entire Revolutionary 
Racing Team in partnering with the 
local Building Trades Unions,” said 
John Holbrook, Business Manager 
for the Tri-State Building and Con-
struction Trades Council. 

“We know Revolutionary Racing 
Kentucky will be happy with the re-
sult, and we believe this project will 
be another example of the great work 
that can be produced by our highly 
skilled, safe and drug-free work-
force.” n

Members of Boilermakers 667 renovate a statue outside of the Put-
nam County Judicial Building in Winfield, West Virginia.

The brick was replaced and the statue itself was polished by the 3rd 
year apprenticeship class.

The statue is dedicated to the GIs, POWs, MIAs, and KIAs in the Unit-
ed States military. It was donated to Putnam County by Boilermakers 
667 in 1991.

Boilermakers Renovate
Putnam Co. Statue

High Voltage Work
Continued from Page 1
phases, setting production bench-
marks for Form Energy, which then 
triggers the next phase.

Phase 1 of the project includes the 
construction of a 100,000-square-
foot facility to house the battery 
manufacturing equipment. 

Once Form Energy sells 5 MW 
of energy contracts and hires 65 em-
ployees, Phase 2 will begin. 

Phase 2 includes an expansion 
of the facility up to 350,000 square 
feet and requires Form to sell an ad-

ditional 45 MW of energy contracts 
and hire 178 full-time employees.

Finally, Phase 3 of the project will 
be an expansion of the facility up 
to 400,000 square feet and requires 
Form to sell 500MW of energy.

As a part of the deal, West Virgin-
ia will own the buildings and land, 
with Form leasing it back.

The property will transfer to Form 
Energy after five years if the company 
meets all of the criteria and bench-
marks laid out in the MOU. n

Hope Gas
Continued from Page 1

The sale is expected to close later 
this year.

Currently, Hope Gas has 400 em-
ployees, and according to representa-
tives from Hope Gas, more plans for 
expansion are currently in the works. 

If those plans stay on schedule, 
the company could serve more than 
200,000 customers in 35 West Vir-
ginia counties over the next five 
years.

During the ceremony, members 

of labor were also on hand to take 
part in cutting the ribbon on the new 
Hope Gas headquarters.

“We are excited about the expan-
sion of Hope Gas in West Virginia,” 
said Jessie King, Business Manager 
of the West Virginia Appalachian La-
borers’ District Council. “All of this 
means one thing: good-paying jobs 
with health and pension benefits. Ul-
timately, this will be a great thing for 
our people and the entire state.” n

$75 Million Project

“We truly appreciate... 
the entire Revolution-

ary Racing Team in 
partnering with the 

local Building Trades 
Unions,”

John Holbrook 

Business Manager

Tri-State Building and                                    
Construction Trades Council



With the expiration of the Millwright Local 1090 Collective Bargain-
ing Agreement in May 2023 and the commencement of the new 
Millwright Local 443 agreement starting June 1,2023, Marshall, Ohio, 
Brooke, Hancock, Cabell, Wayne, and Lincoln counties working condi-
tions, wages and fringes are now part of the 443 agreement and Local.  

Any questions from members or contractors can be answered by 
contacting Millwright Local 443, 4600 Camden Ave, Parkersburg, WV 
26101. 304-422-1593.

Millwrights #443
New Jurisdiction
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WVSBT Begins Filming Recruitment Ad for 
Construction Apprenticeship Programs

Earlier this month, the West Vir-
ginia State Building and Construc-
tion Trades and 
ACT began work 
on an upcoming 
adver t i s e ment , 
featuring appren-
tices, to recruit the 
next generation 
of construction 
craftworkers.

The advertise-
ment is part of a 
larger campaign 
to rebrand the 
trades and in-
crease the num-
ber of applicants 
for construction 
craft apprentice-
ship programs, in 
response to the in-
crease in work due 
to the Bipartisan Infrastructure Law 
and the Inflation Reduction Act.

In addition to the commercial, 

the larger campaign also includes the 
development of a new website, which 

will be used to 
provide informa-
tion for contrac-
tors as well as 
those interested 
in starting an ap-
prenticeship pro-
gram.

The website 
will serve as a 
landing page, to 
which other print 
and media ad-
vertisements will 
direct interested 
applicants.

“There has 
never been a bet-
ter time to start 
a career in the 
trades,” said John 

Epperly, Secretary-Treasurer for the 
West Virginia State Building and 
Construction Trades Council. “It’s 

“It’s important for us 
to get the word out 

about our programs, 
and increase our 

numbers, to take ad-
vantage of this incred-

ible opportunity.”

John Epperly 

Secretary-Treasurer

West Virginia State Building                         
and Construction Trades Council

An apprentice with Painters DC 53 prepares for an interview as part of an upcoming 
promotional video for WVSBT apprenticeship programs. 

important for us to get the word out 
about our programs, and increase 
our numbers, to take advantage of 
this incredible opportunity.

The opportunity Epperly is speak-
ing about is the influx of federal in-
frastructure dollars to our state due 
to the Bipartisan Infrastructure Law 
and the Inflation Reduction Act.

Over the course of the next de-

cade over $6 billion dollars has been 
allocated to West Virginia for public 
infrastructure projects from the Bi-
partisan Infrastructure Law alone. 

In addition to these funds, the 
Inflation Reduction Act will provide 
billions of dollars in tax incentives to 
developers and contractors who pay 
Davis Bacon Wages and use appren-
tices on a jobsite.  n

John Epperly, WVSBT Secretary-Treasurer (right), looks on as a drone operator captures 
jobsite footage for a promotional video.
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Our Jobs are on the Line

The next 60 days – our state 
legislative session – will be 
the most challenging of any 

we have had to date.
Last session was di�  cult and 

many members of the trades made a 
di� erence by showing up at the Cap-
itol, writing letters, making phone 
calls and sending emails. 

Because of that e� ort we suc-
ceeded in saving our state prevail-
ing wage law, although some tough 
changes were made.

� is year we must do more.
Republican leaders have openly 

and repeatedly stated they will re-
peal our state prevailing wage law. 

� is is just bad business for many 
reasons (see bullet point list).

In addition these same leaders 
say they will pass the so-called right 
to work law. If you haven’t � gured 
it out yet, right to work gives you 
no rights or work – instead it is de-
signed to decrease your bargaining 
power and drive down wages.

If prevailing wage is repealed and 
right to work passed, it is clear wag-
es will go down, bene� ts will be in 
trouble, and workers from outside 
our area will have the upper hand to 
take our jobs. 

� is special issue of the ACT Re-
port is designed to give you informa-
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tion on your elected representatives. 
We urge you, and your family mem-
bers, to contact these state senators 
and delegates to let them know your 
thoughts on both prevailing wage 
and the so-called right to work law.

You must be courteous, yelling or 
cursing will not help our cause, and 
you must be direct. A simple mes-
sage is best: “Prevailing wage helps 
me make a living, pay my bills, and 
keep my job. – I hope you support 
keeping our prevailing wage law.”

Let legislators know you live in 
their district, and that you and your 
family members vote. Contact them 
o� en, ask others to do the same.

We are working closely with our 
contractors to save our industry, 
our jobs and our paychecks – and 
we have solid facts on our side. Our 
industry provides great value to tax-
payers, prevailing wage does not 
cost taxpayers more! And as highly 
skilled, drug free local workers we 
pull our own weight in our commu-
nities. So-called right to work is a 
wage killer not a job creator.

These messages will not be ef-
fective if we don’t insist politicians 
listen.

� ank you for all that you have 
done and please make the extra ef-
fort during these coming weeks.  ■

Visit  WestVirginiaPrevails.org,  SupportWVLocalBusinesses.com,  StopWVPaycuts.com  for more information

Thousands attend rally last winter at Capitol for working families. Union workers attend hearings on prevailing wage.
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1. Contractor, Subcontractor, 
Supplier Default
Many locally owned and oper-
ated construction companies 
without a level playing � eld will 
be hurt and some will be forced 
to close down.  

2. Job and Wage Loss
Local contractors create local 
jobs for construction workers. 
Repeal will result in lost job 
opportunities and wages for local 
workers estimated at $51.3 to 
$77.3 million annually.

3. Signifi cant Losses in Taxes
State income taxes will fall $3.1 to 
$4.6 million annually; State sales 
tax collections would decrease 
$1.4 to $2.1 million each year.

4. Payments from Benefi t Funds 
will Decline
Construction related health 
funds pay approximately $60 
million per year to local hospi-
tals. An equal amount goes to lo-
cal doctors. Repeal of prevailing 

1. Lower Wages
Workers in right to work states 
earn up to $6,000 less and have 
fewer bene� ts than those in free 
bargaining states. While the 
decrease won’t happen overnight, 
the gradual decline in wages and 
bene� ts will mean a signi� cant 
decline in family income. Pro-
ponents of right to work defend 
the lower wages saying more 
jobs will be created. But in order 
to earn the same wages, some 
people will have to work two or 
three jobs.

2. Safety Decline
According to statistics from the 
federal Department of Labor, in 
the right to work states the aver-
age fatality rate was 54 percent 
greater than the average fatality 
rate in the free bargaining states. 
Why? Employers care less about 
employees when there’s less of a 
chance they may join a union.

Prevailing Wage: 10 reasons against repeal!

So-called RTW wrong for West Virginia

wage means hospitals and health 
care professionals will be hurt.
A 20% drop in hours to local 
retirement funds may push these 
funds, already struggling with a 
poor economy, to insolvency.

5. Training
Prevailing wage supports training 
programs and saves taxpayers 
millions each year. 

6. Advantage Goes to Out-of-
Area Companies
Companies that take the place 
of local contractors will likely be 
from out of the area and import 
their workers .
� e decline of local contractors 
and subcontractors will be felt by 
their employees, vendors, suppli-
ers and communities.

7. No Savings 
Claims of great savings have 
been repeatedly debunked. A 
comparison of surrounding states 
revealed we build schools on a 
per-square foot cost less than 

ACT Foundation
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Charleston, WV 25301
Charleston - (304) 345-7570
Toll Free - (800) 930-9675
www.actwv.org

non-PW states like North Carolina 
and Virginia.
From July to October there was 
no PW requirement and a number 
of school projects were bid. No 
project saw savings! But some saw 
wage cuts.

8. Safety
States without PW have more 
workplace fatalities. Skilled work-
ers leave the industry or the area 
and unskilled people, without ac-

cess to quality training programs 
take their place.

9. Drug and Alcohol Programs 
Squeezed
Long standing programs to ad-
dress drug and alcohol abuse will 
be cut due to lower standards and 
competitive forces. 

10. Changes Made Last Year
Signi� cant changes were made 
last year; there is no need for 
another bill this year.  ■

3. Government Intrusion
Right to work forces companies 
to remove clauses in the employ-
ee agreements relating to dues for 
services. A union must still pro-
vide services to all workers but 
cannot require any dues or fees 
for those services. Government 
interference in worker contracts 
is unnecessary. 

4. Freeloaders
� e real intent of right to work is 
to force union members to pay 
for freeloaders.

5. No Economic Benefi t
Plenty of quality studies show 
right to work doesn’t create jobs. 
Proponents cannot point to any 
company that will locate in the 
state if it passes. � ey also cannot 
explain why companies like Proc-
tor & Gamble and Macy’s – two 
recent large investors in the state 
– located here regardless of the 
non-RTW status. 

6. Anti-Democratic
Right to work is an anti-demo-
cratic measure as it removes the 
majority rule in union workplac-
es. Workers are never required to 
join a union but they must pay 
for services received. 

7. Hurts Unions
� e goal of right to work is to put 
labor unions out of business. 
Labor unions are key to a middle 
class, to making a safer work-
place and to making sure workers 
have a voice. 

8. False Promises
� e slogan, created by a Texas 
conservative extremist who hated 
unions, child labor laws, integra-
tion, women’s rights and FDR’s 
New Deal programs, misleads 

people into wrongfully thinking 
there will be new “rights” and new 
“work.”

9. Billionaires’ Agenda
Right to work legislation is being 
pushed by out-of-state billion-
aires intent on eliminating labor 
unions.

10. Wrong Priorities
� e West Virginia Legislature 
must focus on critical issues 
facing our state, issues that pre-
vent economic growth. More jobs 
will be created by addressing the 
problem of drug abuse, repairing 
our crumbling infrastructure, 
promoting the energy sector and 
focusing on workforce prepa-
ration than any right to work 
legislation.  ■

Like Us on FaceBook!
“WV State Building Trades”

Follow us on Twitter!
@WVSBT

Last month, the Tri-State Building 
and Construction Trades held their 
annual DAD’s Day Golf Outing. The 
event raised $14,000 for diabetes re-
search.

This year’s fundraising total broke 
a record by topping the total from 
last year by nearly $4,000.

‘DAD’s Day’ stands for Dollars 
Against Diabetes Day. 

The event has been a long run-
ning effort by the North American 
Building Trades Unions in the U.S. 
and Canada to support research for a 

Tri-State Trades Annual DAD’s Day Event
Raises $14,000 for Diabetes Research

cure to diabetes.
Over the years, the trades have 

raised more than $58 million for the 
Diabetes Research Institute, located 
at the University of Miami.

Opened in 1994, the Diabetes Re-
search Institute at the University of 
Miami was built entirely by union 
construction workers. 

Today, the Institute is internation-
ally known for its state-of-the-art 
research and technology related to 
diabetes research.

“We are thrilled to have been able 

to raise so much money this year 
for the millions of Americans suf-
fering from this disease,” said John 
Holbrook, Business Manager for the 

Golf Course in Olive Hill, Kentucky.
“We thank all those who spon-

sored and participated in the event 
from both Labor and Management,” 

Last month, Shawn Cook, an apprentice with Plumbers and Pipefit-
ters 625 in Charleston, was selected to participate in the UA District 2 
Plumbing Competition in Pittsburgh, Pennsylvania.

Cook placed 3rd out of 7 contestants in the Plumbing competition, 
all of whom were selected to compete due to winning their own state 
competition.

The states in District 2 include Michigan, Ohio, West Virginia, Ken-
tucky, Virginia, Pennsylvania, and Maryland as well as Washington D.C.

“The contest is a showcase for the training we do. It’s a great oppor-
tunity for our apprentices to show off their skills and find places where 
they can improve,” said Brett Matthews, Training Director for UA 625. 
“We are very proud of Shawn and all our apprentices who competed 
in both the state and district competitions this year. They are all to be 
commended for their hard work.”

Apprentice Places 
in UA District 2 

Plumbing Contest

Shawn Cook, apprentice with Plumbers and Pipefitters 625 in Charleston, competes in 
the District 2 Plumbing competition in Pittsburgh, PA.

Tri-State Building and Construction 
Trades Council.

The Tri-State Building Trades 
Council holds their golf outing event 
every year for DAD’s Day, and this 
year’s event was held at Hidden Cove 

said Holbrook. 
“I also want to thank all the vol-

unteers who helped put this event 
together. Everyone’s time and effort 
truly help to make a difference for 
those with diabetes.” n

+$58 Million Raised


