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Last month, two separate inci-
dents occurred, involving more than 
ten vehicles total, which were struck 
and damaged by unsecured cables on 
a nonunion bridge painting project 
in Kanawha County.

The incidents occurred on Thurs-
day, July 13 and Monday, July 17 
on the Chuck Yeager Bridge in the 
Kanawha City area of Charleston, 
West Virginia. 

Reports suggest two of the vehi-
cles were so badly damaged, during 
the second incident, that towing ser-
vices were required to remove them 
from the scene.

In addition, as a result of one of 
the incidents, an injury was reported 
by a driver who was transported to a 
local hospital due to windshield glass 
that had become lodged in their eye.

According to a press release by the 
West Virginia Department of High-
ways (WVDOH), the bridge paint-
ing project was awarded to nonunion 
contractor Southern Road and Bridge 
in a contract for $16,267,273.80. 

The contract requires the “com-
plete repainting of the northbound 
and southbound spans of the bridge.”

In response to the incident, the 
West Virginia Parkways Authority 
made a statement, explaining new Cont. on p. 2>>

Cont. on p. 2>>

Last month, the West Virginia 
Legislature was called into Special 
Session by Governor Jim Justice, 
during regularly scheduled monthly 
interim committee meetings, and in-
cluded consideration of more than 40 
pieces of legislation. 

The session was primarily focused 
on a bundle of bills dealing with the 

WV Corrections system, with an em-
phasis on a pay package that aims 
to address worker vacancies in West 
Virginia jails and prisons.

However, there were some items 
related to construction as well.

In the WV House of Delegates, 
one of the longest debates related to a 
bill that allocates $25 million to Pier-

pont Community and Technical Col-
lege for the construction of an avia-
tion maintenance hangar, which will 
be located at the North Central West 
Virginia Airport in Harrison County.

Some members of the House of 
Delegates expressed their concerns 
that the main priority of the body 
being called into special session was 

to address the worker shortage in the 
corrections system. 

Furthermore, delegates argued 
that this bill could have been dealt 
with at a later date.

“The Pierpont CTC hangar fund-
ing was mainly controversial because 
of the immediacy of the need to ad-

WV House and Senate Meet for the First 
Special Session of 2023 at the Capitol

Vehicle Damage, Injury at
Nonunion Bridge Project

The Chuck Yeager Bridge in Kanawha County, WV was the site of two separate incidents, involving more than ten vehicles, which were 
struck and damaged by unsecured cables on a nonunion bridge painting project last month.

safety measures were being imple-
mented in the meantime to ensure 
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Building Trades Sign MOU for Solar Project 
with Berkshire in Jackson County, WV

On July 27, the Parkersburg-
Marietta Building and Construction 
Trades Council, and the West Virgin-
ia Building and Construction Trades, 
signed a Memorandum of Under-
standing (MOU) with Berkshire 
Hathaway Energy Renewables Ra-
venswood (BHER) for the construc-
tion of a solar installation, which will 
support a battery microgrid and tita-
nium melt facility in Jackson County, 
West Virginia.

According to the MOU, a project 
labor agreement will take effect if 
BHER agrees to construct the instal-
lation, which hinges on the award of 
grant funding the company has ap-

plied for through the federal govern-
ment.

If the project is built, it will include 
a 140MW solar installation and a 
30MW battery storage hub to power 
a titanium melt facility, being built by 
Precision Castparts Corporation and 
Our Next Energy Inc. (ONE Inc.).

However, the terms of the MOU 
signed on July 27 only apply to the 
construction of the solar installation.

The entire project will be located 
on 2,000 acres of Jackson County 
land at the former Century Alumi-
num site and amounts to an approxi-
mated $300 million investment. 

The titanium melt facility will em-

ploy about 200 people to manufac-
ture titanium aerospace products as 
well as products for other industries.

In addition to the microgrid and 
titanium melt facility, ONE Inc. an-
nounced it will build an Aries Grid 
battery factory, to manufacture utili-
ty-scale battery storage systems using 
lithium-ion phosphate battery cells.

The additional announcement 
from ONE adds another $22 million 
to the investment in the area and cre-
ates another 105 full-time jobs. 

West Virginia State Building 

and Construction Trades President 
Chuck Parker says projects like this 
wouldn’t be possible without federal 
legislation, which has paved the way.

“The Inflation Reduction Act, 
sponsored by Senator Manchin, 
paved the way for this project,” said 
Parker. 

“Tax incentives for advanced 
renewable forms of energy, which 
were included in the bill, make proj-
ects like these possible and can cre-
ate good paying jobs for our mem-
bers.” n

Members of Boilermakers Local 667, Fitters Local 565, Operators Lo-
cal 132, AFT, Steelworkers 5668, and IBEW retirees pose for a picture at 
Rinard Covered Bridge in Washington County, OH during the annual 
Boilermaker 667 Charity Bike Run for Oldman Rivers.

This year’s event kicked off at American Legion Post 15 in Parkers-
burg, West Virginia and ran through Washington County, Ohio. With 
27 bikes participating, the event raised more than $1300 for Oldman 
Rivers, an organization dedicated to feeding individuals and families 
in need.

“This is the second consecutive year we have held this event, and 
we plan to do it again next year,” said Kurt Tabor, Assistant Business 
Manager with Boilermakers 667. “We take every opportunity we can 
to give back to the community, and we look forward to working with 
Oldman Rivers for years to come.”

Boilermaker Bike Run
Raises $1300 for Charity

First Special Session
Continued from Page 1
dress the corrections crisis,” said 
George Capel, Government Rela-
tions Director for the WV Building 
and Construction Trades. “However, 
the bill passed with a majority of del-
egates believing that this economic 
development project is also an im-
portant issue.”

Other items of note included: the 
approval of a bill allocating $150 mil-
lion to the state Division of High-
ways, including $100 million for road 
maintenance projects and $50 mil-

lion for equipment; the creation of a 
$15 million funding stream for de-
ferred maintenance projects at WV 
regional jails; and the approval of $85 
million to the Governor’s Civil Con-
tingency Fund for water and sewer 
projects.

For more information on the bills 
passed and items discussed during 
the 2023 WV Legislative Interim 
Committee Meetings and the 2023 
WV Special Session, log on to www.
wvlegislature.gov. n

Vehicle Damage
Continued from Page 1
security for motorists. 

These measures include “addition-
al message boards alerting drivers to 
height restrictions for the project, 
West Virginia State Police stationed 
before the bridge for speed reduction 
and to monitor oversized loads…and 
speed reduced to 50 miles per hour” 
among others. 

In addition, the West Virginia 
Parkways Authority said they are 
requiring extra monitoring require-
ments from the contractor during 
and after work hours to ensure civil-
ian safety.

An analysis of the incident by 

the West Virginia Department of 
Highways reported that several fac-
tors could have contributed to the 
incidents, including a truck that had 
previously struck part of the bridge 
as well as inclement weather and in-
creased traffic on the bridge.

However, reports suggest the 
company also has a recent record of 
OSHA violations in Florida, Georgia, 
and Louisiana.

At the time of the contract award, 
the WVDOH said they expected the 
work to be completed by June 2023. 

However, at the time of this story, 
the work is still ongoing. n

140MW Installation



An apprentice with Boilermakers 667 completes an overhead plate 
weld test as a part of the Boilermakers annual Welding Bootcamp 
event. This year’s event ran from July 10-28 and gave 16 apprentices, 
and 2 journeymen, the opportunity to enhance their skills related to 
multiple types of welds.

At the end of the camp, a test was held for each weld for individuals 
who wished to receive their certifications. Certifications were offered 
for stick plate, flux cored, carbon tube, stainless tube, and Inconel tube 
welding.

“This is an opportunity for apprentices and journey workers to im-
prove their skills,” said Matthew Kennedy, Training Coordinator for Boil-
ermakers 667. “Continuing education events like this are important to 
make sure our members have all the skills contractors and developers 
need to get any job done—no matter when or where that is.”

Boilermaker 667
Welding Bootcamp
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Union Contractor Selected for Demolition 
of Ohio Valley Medical Center Facility

In late July, WVU Medicine an-
nounced that a contractor had been 
chosen to begin 
demolition of the 
former Ohio Val-
ley Medical Cen-
ter (OVMC) facil-
ity in Wheeling, 
West Virginia.

According to 
the press release, 
union contrac-
tor F.R. Beinke 
Wrecking, Incor-
porated, based 
in Swedensboro, 
New Jersey, won the contract to de-

molish the building with a budget bid 
of approximately $6.8 million.

D e m o l i t i o n 
of the facility is 
planned to com-
mence this month 
and will take ap-
proximately 14 
months to reach 
completion.

Upon complet-
ing the demoli-
tion of the old 
building, Wheel-
ing Hospital plans 
to break ground 

on a new, $90 million state-of-the-

art cancer center. The new center is 
planned to be a four-story structure 
with between 75,000 and 90,000 
square-feet of space. WVU Medicine 
says the building will have room for 
nearly 150 workers and they expect 
to have approximately 40,000 patient 
visits per year.

The City of Wheeling currently 
owns the property on which the 
OVMC facility is located, complet-
ing the purchase of the property in 
June 2020. However, WVU Medicine 
has agreed to pay for the demolition 
services required for the old facility. 
In exchange, the City of Wheeling 
plans to donate the property to WVU 
Medicine for the construction of the 
new cancer center.

“F.R. Beinke Wrecking is a great 
company that hires local workers,” 
said Eran Molz, Business Manager 
for the Upper Ohio Valley Building 
and Construction Trades. “I want to 
thank WVU Medicine for making 
the right choice in using them for 
this job. We believe they, and the City 
of Wheeling, will be happy with the 
result.”

F.R. Beinke Wrecking, Incorporat-
ed, the company completing the de-
molition work, is a full-service, wom-
an-owned demolition contractor with 
a long history of successful work, to-
taling over 100 million square-feet of 
demolition projects. In addition, they 
also offer heavy rigging, excavation, 
and other services. n

“F.R. Beinke Wrecking 
is a great company that 

hires local workers,”

Eran Molz 

Business Manager

Upper Ohio Valley Building                          
and Construction Trades

Cadets with the Mountaineer Challenge Academy in Montgomery, 
West Virginia meet with members of the Charleston Building and Con-
struction Trades about construction craft apprenticeship programs.

During the event, more than 50 cadets met with members of the 
trades to learn more about their apprenticeship programs and how to 
apply for them after their graduation.

Representatives from the Plumbers and Pipefitters, Insulators, Op-
erating Engineers, Laborers, and Carpenters participated in the event.

“I want to thank everyone for their participation in working to ex-
pand our manpower numbers and offer quality career opportunities 
for the graduating Cadets,” said Fred Chandler, Business Manager for 
the Charleston Building and Construction Trades.

Job Fair at Mountaineer
Challenge Academy

$6.8 Million Project
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Our Jobs are on the Line

The next 60 days – our state 
legislative session – will be 
the most challenging of any 

we have had to date.
Last session was di�  cult and 

many members of the trades made a 
di� erence by showing up at the Cap-
itol, writing letters, making phone 
calls and sending emails. 

Because of that e� ort we suc-
ceeded in saving our state prevail-
ing wage law, although some tough 
changes were made.

� is year we must do more.
Republican leaders have openly 

and repeatedly stated they will re-
peal our state prevailing wage law. 

� is is just bad business for many 
reasons (see bullet point list).

In addition these same leaders 
say they will pass the so-called right 
to work law. If you haven’t � gured 
it out yet, right to work gives you 
no rights or work – instead it is de-
signed to decrease your bargaining 
power and drive down wages.

If prevailing wage is repealed and 
right to work passed, it is clear wag-
es will go down, bene� ts will be in 
trouble, and workers from outside 
our area will have the upper hand to 
take our jobs. 

� is special issue of the ACT Re-
port is designed to give you informa-
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tion on your elected representatives. 
We urge you, and your family mem-
bers, to contact these state senators 
and delegates to let them know your 
thoughts on both prevailing wage 
and the so-called right to work law.

You must be courteous, yelling or 
cursing will not help our cause, and 
you must be direct. A simple mes-
sage is best: “Prevailing wage helps 
me make a living, pay my bills, and 
keep my job. – I hope you support 
keeping our prevailing wage law.”

Let legislators know you live in 
their district, and that you and your 
family members vote. Contact them 
o� en, ask others to do the same.

We are working closely with our 
contractors to save our industry, 
our jobs and our paychecks – and 
we have solid facts on our side. Our 
industry provides great value to tax-
payers, prevailing wage does not 
cost taxpayers more! And as highly 
skilled, drug free local workers we 
pull our own weight in our commu-
nities. So-called right to work is a 
wage killer not a job creator.

These messages will not be ef-
fective if we don’t insist politicians 
listen.

� ank you for all that you have 
done and please make the extra ef-
fort during these coming weeks.  ■

Visit  WestVirginiaPrevails.org,  SupportWVLocalBusinesses.com,  StopWVPaycuts.com  for more information

Thousands attend rally last winter at Capitol for working families. Union workers attend hearings on prevailing wage.
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1. Contractor, Subcontractor, 
Supplier Default
Many locally owned and oper-
ated construction companies 
without a level playing � eld will 
be hurt and some will be forced 
to close down.  

2. Job and Wage Loss
Local contractors create local 
jobs for construction workers. 
Repeal will result in lost job 
opportunities and wages for local 
workers estimated at $51.3 to 
$77.3 million annually.

3. Signifi cant Losses in Taxes
State income taxes will fall $3.1 to 
$4.6 million annually; State sales 
tax collections would decrease 
$1.4 to $2.1 million each year.

4. Payments from Benefi t Funds 
will Decline
Construction related health 
funds pay approximately $60 
million per year to local hospi-
tals. An equal amount goes to lo-
cal doctors. Repeal of prevailing 

1. Lower Wages
Workers in right to work states 
earn up to $6,000 less and have 
fewer bene� ts than those in free 
bargaining states. While the 
decrease won’t happen overnight, 
the gradual decline in wages and 
bene� ts will mean a signi� cant 
decline in family income. Pro-
ponents of right to work defend 
the lower wages saying more 
jobs will be created. But in order 
to earn the same wages, some 
people will have to work two or 
three jobs.

2. Safety Decline
According to statistics from the 
federal Department of Labor, in 
the right to work states the aver-
age fatality rate was 54 percent 
greater than the average fatality 
rate in the free bargaining states. 
Why? Employers care less about 
employees when there’s less of a 
chance they may join a union.

Prevailing Wage: 10 reasons against repeal!

So-called RTW wrong for West Virginia

wage means hospitals and health 
care professionals will be hurt.
A 20% drop in hours to local 
retirement funds may push these 
funds, already struggling with a 
poor economy, to insolvency.

5. Training
Prevailing wage supports training 
programs and saves taxpayers 
millions each year. 

6. Advantage Goes to Out-of-
Area Companies
Companies that take the place 
of local contractors will likely be 
from out of the area and import 
their workers .
� e decline of local contractors 
and subcontractors will be felt by 
their employees, vendors, suppli-
ers and communities.

7. No Savings 
Claims of great savings have 
been repeatedly debunked. A 
comparison of surrounding states 
revealed we build schools on a 
per-square foot cost less than 
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non-PW states like North Carolina 
and Virginia.
From July to October there was 
no PW requirement and a number 
of school projects were bid. No 
project saw savings! But some saw 
wage cuts.

8. Safety
States without PW have more 
workplace fatalities. Skilled work-
ers leave the industry or the area 
and unskilled people, without ac-

cess to quality training programs 
take their place.

9. Drug and Alcohol Programs 
Squeezed
Long standing programs to ad-
dress drug and alcohol abuse will 
be cut due to lower standards and 
competitive forces. 

10. Changes Made Last Year
Signi� cant changes were made 
last year; there is no need for 
another bill this year.  ■

3. Government Intrusion
Right to work forces companies 
to remove clauses in the employ-
ee agreements relating to dues for 
services. A union must still pro-
vide services to all workers but 
cannot require any dues or fees 
for those services. Government 
interference in worker contracts 
is unnecessary. 

4. Freeloaders
� e real intent of right to work is 
to force union members to pay 
for freeloaders.

5. No Economic Benefi t
Plenty of quality studies show 
right to work doesn’t create jobs. 
Proponents cannot point to any 
company that will locate in the 
state if it passes. � ey also cannot 
explain why companies like Proc-
tor & Gamble and Macy’s – two 
recent large investors in the state 
– located here regardless of the 
non-RTW status. 

6. Anti-Democratic
Right to work is an anti-demo-
cratic measure as it removes the 
majority rule in union workplac-
es. Workers are never required to 
join a union but they must pay 
for services received. 

7. Hurts Unions
� e goal of right to work is to put 
labor unions out of business. 
Labor unions are key to a middle 
class, to making a safer work-
place and to making sure workers 
have a voice. 

8. False Promises
� e slogan, created by a Texas 
conservative extremist who hated 
unions, child labor laws, integra-
tion, women’s rights and FDR’s 
New Deal programs, misleads 

people into wrongfully thinking 
there will be new “rights” and new 
“work.”

9. Billionaires’ Agenda
Right to work legislation is being 
pushed by out-of-state billion-
aires intent on eliminating labor 
unions.

10. Wrong Priorities
� e West Virginia Legislature 
must focus on critical issues 
facing our state, issues that pre-
vent economic growth. More jobs 
will be created by addressing the 
problem of drug abuse, repairing 
our crumbling infrastructure, 
promoting the energy sector and 
focusing on workforce prepa-
ration than any right to work 
legislation.  ■

Like Us on FaceBook!
“WV State Building Trades”

Follow us on Twitter!
@WVSBT

Last month, the Ohio Valley 
Trades and Labor Assembly hosted 
a Dunk Tank for Charity as a part 
of the Undo’s Ohio Valley Italian 
Heritage Festival, raising more than 
$4,500 for charity organizations.

In attendance were members 
from Boilermakers 667, Bricklay-
ers 1, IBEW 141, Iron Workers 549, 
IUPAT 91, Laborers 1149, Operating 
Engineers 132, Plumbers and Steam-
fitters 83, Roofers 188, Sheet Metal 
Workers 33, and Carpenters 436. 

Ohio Valley Trades and Labor Assembly
Raises +$4,500 with Charity Dunk Tank

Participants in the dunk tank in-
cluded local public officials, work-
ers, and members of the trades. Par-
ticipants were asked to choose their 
charity of choice, to which the funds 
from their time slot would be donat-
ed.

The funds raised this year are the 
most that have ever been raised dur-
ing a single charity dunk tank event. 

This year’s proceeds are going to 
13 different charities including: Eas-
ter Seals, Augusta Levy Learning 

Center, Shop with the Sheriff Cops & 
Kids Project, Seeing Hand Associa-
tion, Adopt a Student at St. Vincent 
School, Wheeling Hospital Schiffler 

Dave Cantrell, a member of IBEW 
141 and Treasurer for the Ohio Val-
ley Trades and Labor Assembly ex-
plained the significance of this event 

Dan Poling and John Sloan with the International Brotherhood of 
Painters DC 53 speak with an attendee of the 2023 West Virginia Coun-
ty Commissioners Association Conference in Daniels, WV.

In addition to the Painters, the WV Building and Construction Trades 
Council (WVBT) also hosted an exhibit to promote all construction ap-
prenticeship programs.

The exhibits were part of a larger, ongoing initiative to educate pub-
lic officials about the benefits of craft apprenticeship programs and 
the federal funds that have become available for public construction 
projects through the Inflation Reduction Act and the Bipartisan Infra-
structure Law.

“There is an incredible opportunity in front of us with these federal 
funds,” said Capel. “We plan to do everything we can to take advantage 
of that opportunity and increase the numbers in our apprenticeship 
programs to address the need for skilled workers that it creates.”

Trades at County 
Commission Assoc.

Conference

Doug Giffin, Business Manager for IBEW 141 in Wheeling, sits in the Dunk Tank for Char-
ity at this year’s Undo’s Italian Heritage Festival.

Cancer Center, Shriners Childrens 
Hospital, the YMCA, the YWCA, 
the United Way, Road Home Animal 
Project, Miracle League Field, and 
Undo’s Italian Festival Scholarship 
Fund.

to the local area.
“This is a way for labor to give back 

to the community,” said Cantrell. “It’s 
also good way for us to show people 
that we care and why they should 
hire local workers.” n

Fundraiser Record


